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Common Interview Questions

· Tell me about yourself. Why medicine? 

· Why this program/school and how would it fit into your short- and long-term career goals?  How will your goals be furthered by obtaining a __________ degree?

· Why do you want to attend this medical school?

· What prompted or motivated you to want to enter the medical field?

· Why do you think you would make a good physician? 

· What are your research interests and how do they mesh with this program?  Which faculty are doing work of particular interest to you and why? 

· Tell me about one of your research papers/projects, how you identified your question, and how you set up and carried out your research.  

· What strengths will you bring to this program and to the career field?  What do you consider one of your weaknesses? How will these combine to impact your performance in medical school and as a practitioner? 

· Tell me about your greatest accomplishment.

· Tell me about a time you failed to achieve a goal.  (OR: Describe an instance when you encountered an obstacle you could not overcome and how you dealt with that situation.)

· Describe a situation where you had to present complex information to a customer or a peer.  How did you ensure that the other person understood what you were trying to communicate?

· Tell me about an instance when you played a leadership role on a team project, how you managed that project and the other team members.  Describe how you dealt with team members who weren’t contributing to the team’s efforts.

· Tell me about a time when you were faced with multiple, conflicting priorities.  How did you determine what was important?  How did you go about organizing your work?

· Tell me about a time when you went above and beyond the call of duty in order to get a job/project done.

· Tell me about a time when you took responsibility for handling a difficult situation and made it successful.

· What do you do to relax or relieve stress? 

· Describe an ethical dilemma you’ve faced and how you resolved it.

· What are the current issues/trends in the ________ field?  (OR: What do you see as the biggest problem in healthcare?)

· If you’re not accepted into a graduate program at this point, what will you do to better prepare for a later round of applications?

· Anything else I should know about you that is not in your application?

· What exposure have you had to the medical profession? Discuss your clinical experiences and/or volunteer work. How did you get involved in these experiences?

· What do you think will be the hardest thing about medical school? What will you do to keep yourself motivated?

· Expect questions concerning what you think about ethics and healthcare (e.g., abortion, cloning, and euthanasia). 

· Be prepared to discuss managed healthcare and changes in the U.S. healthcare system.

· Be prepared to discuss how you plan on financing your education.

· What questions do you have for me about our program/institution?

The S.T.A.R. Technique

In an interview, you are asked to share details of your experiences on the premise that past behavior (performance) predicts future behavior (performance).  Past examples may come from work experience, internships, academic experiences, extra-curricular activities or volunteer work.

The S.T.A.R. technique allows you to talk specifically about the skills you possess. This method provides concrete answers to any type of interview question but is essential for success with behavioral interviewing. 

S.T.A.R.  =  Situation/Task … Action … Result

Situation/Task

description of a specific situation, project or task related to skill sought

Action
initiative shown in dealing with the situation or completing the project/task; requires description of specific steps taken

Result
outcome resulting from the action taken

Example: Tell me about a time when you gave exceptional customer service.

As a student worker in St. Olaf’s admissions office, I am back-up for the phones.  Last week I answered a call from Mrs. J, who had some questions that were pretty specific.  When I suggested that she call the academic departments involved, Mrs. J sounded very annoyed and said that her phone call had been transferred several times already.  So I offered to gather the info for her and call her back later that afternoon.  First, I talked with my supervisor and explained the situation and what I was going to do.  Then I made a couple of calls to get the info I needed.  I had a class that afternoon and so had to leave a message with one department, but I returned after my class, even though it wasn’t a regularly scheduled work time for me, to follow through.  When I returned the phone call to Mrs. J, she was very appreciative and said that the St. Olaf admissions office had been more responsive than had other colleges she called.  She then made an appointment for her son to have a campus visit next month.

Think of your answer as “story-telling.”  Tell the interviewer a story with a beginning (the situation, problem or project), a middle, (the action you took), and an end (the result of your action) that illustrates how you used a particular skill.  

To be effective, your answer must contain all of the S.T.A.R. components.

[image: image1.png]



St. Olaf College – Center for Experiential Learning

Career Connections

Internships

Civic Engagement

Entrepreneurship

Phone: (507) 786-3268

Fax: (507) 786-3626

www.stolaf.edu/services/cel


[image: image2.jpg][image: image3.jpg]CENTER for
EXPERIENTIAL
LEARNING

/ ’L’/M{/ “LL’[[ /L




